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National business leaders convene to create solutions to companies’ health issues

Inaugural Canyon Ranch Summit brings together Corporate Health Improvement Program leaders

TUCSON, Ariz., October 16, 2009 – Leaders from seven major US corporations gathered on September 23 – 25, 2009, for the inaugural meeting of the Canyon Ranch Summit in Lenox, Massachusetts, designing a plan for measurable employee health improvement, medical and health benefits transparency, and maximum resource efficiency.

The Summit was convened through a grant to the Corporate Health Improvement Program (CHIP).  CHIP represents a unique collaboration between the Arizona Center for Integrative Medicine at the University of Arizona College of Medicine and 15 major corporations. Developed in 1984 by Dr Kenneth R Pelletier the program is a response to the need for creative solutions to an unchecked rise in medical-benefits costs incurred by businesses nationwide. 

This unique Summit was called to bring together the chief medical officers (CMOs) and the chief financial officers (CFOs) of major corporations to address the perspectives each operation brings to the table regarding the health of employees and the associated costs to the company.  Three days of discussions were designed to bridge any gaps in this dialogue and facilitate the business case for programs on prevention and health promotion within the corporation.  
As a launch, the Summit was keynoted on the opening day by Mr. Jerry Cohen, vice chairman and CEO of Canyon Ranch and Dr. Richard Carmona, 17th Surgeon General of the United States, vice chairman of Canyon Ranch and president of the Canyon Ranch Institute.

The backdrop for the Summit is set by medical care costs that are rising dramatically each year without the corresponding health improvements in our population.  It is predicted that America’s health care costs by 2014 will constitute a minimum of 25 percent of our GDP.  It will be increasingly difficult to be a competitive force in the global marketplace with a quarter of our GDP expended in this one area.
This unprecedented gathering was intended to initiate a dialogue among those responsible for designing, administering, and financing employee medical and health benefits.  In most corporate settings these key decision makers do not communicate regularly and when they do there is no common language to create a healthy workforce at reasonable costs. 
Attendees at the meeting were Dr. Douglas Metz of American Specialty Health; Dr. Richard Carmona, Jerry Cohen, and Dr. Gary Frost of Canyon Ranch; Dr. Catherine Baase and Gary McGuire of Dow Chemical; William Greer of Kellogg Company; Dr. Andrew Crighton, Richard Carbone, and Andrew Gregg of Prudential Financial; Dr. Lucy Crane and Kristie Provost of Walgreens; and Dr. Kenneth R. Pelletier of University of Arizona and University of California (UCSF)  Schools of Medicine co-chaired the meeting with Dr Crighton. 

At the conclusion of the meeting, the Canyon Ranch Summit participants created the following goals:

· Improve the medical and health outcomes of covered individuals;
· Develop the components needed to create a healthy corporate culture;
· Enhance the total economic impact of health outcomes to each company;
· Establish a transparency of benefits and costs; and,
· Generate common and meaningful outcome metrics for CMOs and CFOs.
A series of options were discussed for how the workings of this group are brought forward to a larger audience.  Among these were: 

· Develop written output from consensus developed recommendations or principles in various forms ranging from white papers to websites;  

· Educate “emissaries” and offer innovative proven programs or policy opportunities for companies in assisting them in making progress toward the mission of the Canyon Ranch Summit; 

· Provide input to policy makers; and, 

· Convene regular meetings of this body to educate and enhance the knowledge of participant organizations for individual application.

As an ongoing program, the Canyon Ranch Summit will continue to address these unmet needs with a slightly expanded membership at a second meeting scheduled in June of 2010.

About the Corporate Health Improvement Program (CHIP)

CHIP was founded in 1985 at the University of California School of Medicine (UCSF) in San Francisco by Dr Kenneth R Pelletier who is the current Director. This unique program has the mission of developing and evaluating innovative health and medical programs with both clinical and cost outcomes. Over the last 25 years, CHIP researchers and their corporate collaborations have published pioneering research on the prevention of cardiovascular diseases, pain management, carpal tunnel syndrome, job strain, worksite stress management, preventing the conversion of short term to long term disability, and econometric modeling. Among the participating corporations have been and are Ford, American Airlines, Dow, Prudential, IBM, American Specialty Health (ASH), Pepsi, Mercer, Thomson-Medstat, Nestle, Corning, Apple, Levi Strauss, Bechtel, Pfizer, Merck, and NASA.

About the Arizona Center for Integrative Medicine
The Arizona Center for Integrative Medicine leads the transformation of healthcare by creating, educating and actively supporting a community that embodies the philosophy and practice of healing-oriented medicine, addressing mind, body and spirit. Integrative medicine is healing-oriented and makes use of conventional and alternative therapies as appropriate. Since its inception, the Center has focused its efforts on three areas: education, clinical care and research, with the primary emphasis on education. We built the Center on the premise that the best way to change a field is to educate the most gifted professionals and place them in settings where they can, in turn, teach others. To learn more about the Center, visit www.azcim.org. 
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